
GIFTEDNESS SURVEY 

Short Form Instructions 
Finding the role in which God wants you to serve begins by 

taking inventory of how God has gifted you. This abbreviated 
survey will help you do just that. If it’s your first time doing this 
kind of thing, you might ask the pastor or another friend from 

church to walk with you through the questions. 
 

Consideration #1: SPIRITUAL GIFT(S) 
Spiritual gifts are supernatural abilities given by the Holy Spirit to 

every believer to be used for edifying others and/or glorifying God. 

The possible spiritual gifts listed here are all mentioned in the 

Bible. Spiritual gifts indicate what you do best when you serve. 

Please list the spiritual gift(s) which you think 
you possess or might possess: 

  __________ __________ __________ 
There are various assessments that can be taken to help discern 
what spiritual gifts you’ve been given. UABC has the Network 
curriculum available, but there are free options online (including 
ChristChurchTV’s,  Team Ministry’s, & Giftstest.com).  Choose 1, 2, or 
3 of the following spiritual gifts to write in your Giftedness Survey: 

 ADMINISTRATION contributes efficiency. Helps an organization 

function by planning/executing procedures to accomplish 

ministry. 

 APOSTLESHIP contributes ministries. Initiates new church or 

ministry structures, then oversees their development. 

 CRAFTSMANSHIP contributes skills. Creates items by designing or 

constructing them to be used for ministry. 

 CREATIVE COMMUNICATION contributes expression. Conveys meaning 

by making art that communicates God’s truth. 

 DISCERNMENT contributes clarity. Clarifies good & evil by 

distinguishing truth & error, discerning spirits, or differentiating 

between right & wrong. 

 ENCOURAGEMENT contributes affirmation. Presents truth to the 

discouraged to strengthen, comfort, or urge to action. 

 EVANGELISM contributes the Good News. Communicates the gospel 

by showing unbelievers why & how to respond to Jesus in faith 

& discipleship. 

 FAITH contributes confidence. Instills trust by exhibiting an 

unwavering belief in God's ability to fulfill his purposes. 

 GIVING contributes resources. Supplies materials to the work of 

the Lord by providing money/resources with cheer & liberality. 

 HEALING contributes wholeness. Helps heal by being God’s means 

for restoring body/mind/soul to wholeness. 

 HELPS contributes support. Assists practically and attaches 

spiritual value to necessary tasks. 

 HOSPITALITY contributes acceptance. Extends welcome by 

providing fellowship, food, and/or shelter. 

 INTERCESSION contributes protection. Prays for others by 

consistently pleading on behalf of and for them. 

 INTERPRETATION contributes understanding. Makes known to the 

congregation the message of one speaking in tongues. 

http://www.christchurchtv.org/download_file/view/138/
https://gifts.churchgrowth.org/cgi-cg/gifts.cgi?intro=1
http://giftstest.com/
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 KNOWLEDGE contributes awareness. Shares insights by bringing 

truth to the body through a revelation or biblical perception. 

 LEADERSHIP contributes direction. Influences others by casting a 

vision for accomplishing the purposes of God together. 

 MERCY contributes care. Activates compassion by cheerfully & 

practically aiding those who are suffering or in need. 

 MIRACLES contributes God’s power. Authenticates a ministry or 

message of God through supernatural interventions. 

 PROPHECY contributes conviction. Reveals truth by increasing 

understanding, asserting correction, stirring repentance, or 

adding edification. 

 SHEPHERDING contributes nurture. Provides & protects by walking 

with people & guiding them towards increasing Christlikeness. 

 TEACHING contributes application. Explains the Word of God to 

deepen understanding & clearly explain how to apply it. 

 TONGUES contributes a message. Amazes by speaking a message 

from God in an unknown language in public worship. 

 WISDOM contributes guidance. Counsels others by effecting 

spiritual truth to meet a need in a specific situation. 

 
 

Consideration #2:  
Along with spiritual gifts, your passion is the biggest factor in 

discerning how and where to serve. Ministry passion refers to the 

area ministry that touches your heart and gets you fired up. A 

person’s ministry passion may be described in several ways—a 

positive experience, a holy discontent, a people group, a social 

issue, a certain mission, or a type of ministry. 

Which ministry category best reflects your area 
of passion? 
   Celebration Ministries         Outreach Ministries 
   Connecting Ministries          Equipping Ministries 
   Caring Ministries              Support Ministries 

Use the descriptions below to select ONE passion category. 

Remember, after you try it, you can reevaluate your giftedness 

profile, including your passion category. 

CATEGORY DESCRIPTION 

Celebration 

Ministries 

The heart of these ministries is directed toward God by 

engaging the church in the Word, worship, song, the 

arts, etc. 

Outreach 

Ministries 

The heart of these ministries is focused on relating, 

reaching, and connecting unbelievers and the 

unchurched to a relationship with Christ and his 

church. 

Connecting 

Ministries 

The heart of these ministries is assimilating visitors, 

attenders, and members into a relationship with Christ 

and the church through hospitality, fellowship, 

belonging, encouragement, and other aspects of 

discipleship. 

Equipping 

Ministries 

The heart of these ministries is maturing believers in 

the area of their gifts, ministry, training, and 

leadership.  It serves a variety of life-stage and 

affinity-based groups for growth, accountability, and 

service. 
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Caring  

Ministries 

The heart of these ministries is assisting people in the 

church and community with their physical, emotional, 

relational, and spiritual health through the grace, love, 

and resources of the kingdom. 

Supporting 

Ministries 

The heart of these ministries is freeing other people, 

leaders, and ministries from practical concerns to keep 

focused on their ministry goals. They involve taking 

care of financial or physical resources, structuring 

administrative systems and procedures, or facilitating 

healthy communication. 

 

 

Consideration #3:  
This area of consideration includes your specialized or unique set of 

knowledge, skills, & abilities. In addition to spiritual gifts, you have 

natural talents and learned abilities that can be used for God’s 

glory and to edify others. 

Please list other talents you have or skills you 
have learned?   

This is a very open-ended question. This list will likely include 

knowledge, skills, and/or abilities that may not seem to have much 

“spiritual” value at first. You might use these questions to help 

think of your list: 

 What do I believe I do well? 

 What are my God-given talents that come easier to me than 

others? 

 What types of training have I received? 

 People who know me well would say I should write down… 

 Because of my own experiences, do I have an ability to 

empathize with others who are in a particular circumstance or 

life situation? 

 Is there something my family/friends would say I’m a bit of an 

expert at? 

 
 
 

Consideration #4:  
This section takes your personality into consideration. Your 

preferred style of interacting with the world around you may not be 

the main factor in determining what your role(s) will be, but it still 

might be a significant consideration as you approach a role of 

service. 

Select which best 
describes how you 
prefer to interact with 
the world. 
  Unstructured–People  
  Unstructured - Task 
  Structured - People 
  Structured - Task 
  More in the middle 
  I’m not sure 
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For this one, you’ll plot your personality on the grid after reflecting 

on two dimensions. First, how are you energized emotionally? Put a 

dot on the vertical axis to represent yourself given these 

descriptions: 

People-Oriented Task-Oriented 

 Energized by interpersonal 

relationships & interactions 

 Likes working with people in a 

team setting 

 May feel awkward when 

handling lots of tasks 

 Energized by doing things & 

accomplishing tasks 

 Like working with people who 

share a commitment to a task 

 May feel frustrated with a lot 

of relational activities 

Second, how are you organized? Put a dot on the horizontal axis to 

represent yourself given these descriptions: 

Unstructured Structured 

 Puts everything into piles 

 Less concerned about precision 

 Prefers lots of options, 

flexibility, & variety 

 Comfortable in undefined 

situations 

 Puts everything into files 

 Is more detailed 

 Plans, brings order, makes 

decisions, & seeks closure 

 Comfortable when things are 

clearly defined 

You’ll put your initials at the coordinates where your two dots 

would meet. Your initials should be in one of the four quadrants—

Unstructured-People, Unstructured-Task, Structured-People, or 

Structured-Task. You also have the options to say you’re really 

“More in the Middle” or “I’m not sure” how to describe yourself 

here. 

 
 

Consideration #5:  
This section catches other useful information. Your availability, your 

stage of Christian growth, and past ministry experiences should all 

be considered. 

What is your expected average availability in the 
near future? 
    None         1-5 hours/month    
    1-2 hours/week        2-5 hours/week    

    5+ hours/week 
As you think about what your upcoming availability, make sure you 

factor in family commitments, work responsibilities, personal 

habits for spiritual and physical health, and any other obligations. 

When you say “yes” to serving, you want to be confident you’ve 

said “yes” to a portion that fits the space on your plate. 


